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) HEMORRHOID LIGATION : PROJECT STATUS

* Ethical proposal approval process
* |P Registration
* Design Development
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Integrated health service system
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JCI Hospital Standards for Academic Medical Center Hospitals

Are Relevant For:

Academic medical center hospitals
Cover:

Medical professional education

Human subjects research programs
Access to care and continuity of services
Assessment and care of patients
Anesthesia and surgical care
Medication management

Patient/family rights and education
Quality improvement and patient safety
Prevention and control of infections
Governance and leadership

Facility management and safety

Staff qualifications and education
Management of information

Address:

Supervision of medical students and trainees

Roles of clinical teaching staff Q

Oversight of research program

Research ethics committee/Institutional Review Board oversight
Protection of human subjects

Provision of high-risk services and care

Implementation of Clinical Practice Guidelines
Radiology/diagnostic imaging services

Laboratory services
Program for quality improvement and patient safety @
Supply chain management

Safety of care environment

Health care practitioner privileging and credentialing
Management of contracts

Confidentiality and security of patient information




