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PERSONALITY TEST
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INTJ INTP ENTJ ENTP 1 INFJ 2 INFP ENFJ
6.3% 6.4% 1.4% 42%

3 ENFP
30.6% 15.2% 4.3% 75%
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DISC Personality
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Dominance Steadiness
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Beneflts of Everythmg DiSC Assessments.

Understand what drives you to excel in
certain projects or experiences and will
provide you with a deeper understanding
of why you find certain tasks more appealing
than others.
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We all have “blind spots” about ourselves

that even our best mirrors can’t show us.
Providing a first step to becoming
acquainted with our own behavioral
preferences and tendencies

Fach DiSC participant has unigue stress
triggers, which can help build awareness of
your own behavior and improve your ability
to manage stress.
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Uncover behaviors that may have
gone unnoticed before, but could be
affecting others without you
knowing. Gain a understanding of how
to improve interactions with those
around you.

Gain a valuable perspective on your

coworkers by reviewing your personalized
insights. allowing you to empathize and
appreciate their diverse workstyles.
Ultimately supporting a greater appreciation
for individual differences.




D-Styles tackle challenges head-on and aren't easily discouraged
by obstacles. These qualities make them effective leaders who
get projects done.

Communication style: Direct, forceful, and blunt waasve, Gwav, asvluasou, wiviho

Preference: Bottom-line results, action, and new challenges and opportunities
Uowaaws, Wuaisavidoril soundWwATMyLazasivlond

Under stress: May become impatient, demanding, and fearful of appearing weak or being taken
advantage of Development
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opportunities: Building patience and empathy. Learning to see situations as
more win/win than win/lose
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People with | personality are outgoing and people-oriented. They're
good at networking and relationships. They probably enjoy being part
of a team and may find it easy to sell yourself and your ideas.

v \) ¢ Communication style: positivet, open, persuasive, and energetic
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e Preference: Enthusiasm, action, and collaboration
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e Under stress: May become disorganized, too expressive, and fearful
@ of rejection
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opportunities: Building organizational skills. Following
through more on tasks. Learning to respect boundaries
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People with a S style tend to be loyal, reliable, and patient.
They often work well in team environments and prefer
predictable routines, stability and are a good listener.

g \ e Communication style: Calm, deliberate, and sincere
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e Preference: Cooperation, providing support, and consistency \“) (==
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e Under stress: May become too quick to compromise or overly
accommodating. This can lead to passive resistance instead of expressing ‘
concerns or needs /
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e opportunities: Building self-confidence. Becoming more
adaptable. Working on the ability to express your true feelings
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https://www.betterup.com/blog/how-to-build-confidence




Conscientiousness

G e Communication style: Logical, analytical, and reserved
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e Preference:. Accuracy, productivity, and stability

¥OUAIUAAADY LWUE Us:ansnw A2IUUUAYD

o1vwwuvdalaulu dadans:uounisioiu lWdakeu uazlunadaso

e opportunities: Building the ability to look beyond the data. Delegating
or letting go of tasks. Recognizing when you're overanalyzing or being
overly critical

Q e Under stress: May become rigid, too process-driven, and risk-averse
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https://www.betterup.com/blog/what-is-productivity
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DISC DISTRIBUTION

Style distribution
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