


HA

UPDATE
2013

+

3
N

/fv)

+

#010USUTIAUAINEDUNETUA (BIANTITUNIVU)




HA UPDATE 2019

UITDTMT: NINI AR E

FanuWlag:

amﬁ'u%fmammmwamuwmma (BIANTNIAT)

Uil 88/39 aﬁﬂﬁiq‘ﬂ.ﬂﬁWLLﬁd“ﬁ’]a T 5

ﬂizm'admmsmqm 508 6 n.@’nuuﬁ
A0y 8.1089 2. UUNYT 11000
In3. 0-2832-9400 IN7813 0-2832-9540

www.ha.or.th

g % s
RIIURVRNDANWWILTBU A
AUURNNATININ: HU1AN 2562
10987654321

TONANWUITWIRNINVDIRDANAUNITIG

HA Update 2019.--uuny)3 : 8010UTUTBI AN IWEDIUNENLIA
(BIANTURITY), 2562.
116 wi.
1. T39WEN8 - MIVIA3. 2. I3INLNLNS - W93,

I. $aidaq.

362.110684

ISBN 978-616-8024-23-2

o a

2ANWULY, NUN: USHN ®ikiRad I §1na



AU

A “ 4 n X Lo
A80AT T NHIBNIAN TR WUURILAATRNINNIY NIA W
a s =1} d' = =3 s dl a 1
Lsugia &9an waznialiey msfswudasduinaudisszaunitondn
mMaURsuudasuuuwanlay (disruptive change) lasfianuidainnig
a a X o . A Vo A
wWasnudasuuundnlavftazdangrmssimaganwluladni
4: =3 d‘ n' d‘ d‘pﬂ o wA q, Aa 3
Wewafls mafouudas Familenifeiuife nsdawazfiadu
Taild dlifinmsdfouudas asnumadfowudastadunandraynis
@ \ A a 9 A \ v A o
POINTEIUMIRAIWT win1aifouutlasadeg lilidesie asdesiSous
A o A , a o AaaA &
fazdszondlimadfsuudasdne g uazlinisdamsfidnge iwazaziu
A & & & A & a Y A
lamafiasansla 89AnINIINLI89ANILALY 2T ULARBUNNT
wasnwdaslmiduldaundasnsdslilsisesie dwinassnlinsg
“ da X o ol a e z
wWasuwwlasnifiaiulinaeg19d98u daadnlanszuiunisninis
wWasnwdasuaziaSeinsanuiuiiefiietu lasargdiasvedsls
o A q A A ! a A &
IwnsfeundaslilsiSesanvans wlalunangdnssuiuaasaaniiu
& o A o Lo A o a o
as9a317 wazlinaufsuudasdnldgimauvesuaaafivinnuais
] v A [l 1 A I A 1 dld 1 =} Qs
atnglsiiiadednoanusniaduindednofianusindalasadasla
9 v A o o & o 1 Q@ o o A ° o
Tilsaeiaanasens anuiladomafaziduiulsdranfazvinle
mMUfsuidasiazmsnamfananladanu it
nIaIdaNuIINilatiNan Tl aswilas (change & collaboration)

=

Faudusdonnnuaurianudniesszuvuinmsgunnlugaiagiu

‘é ada A v v = o 0/ dl 1 a v | lﬁ' = =
GIN‘YlﬂJﬂﬂ‘YILﬂEJTUE]Gﬂ'l%llﬂ’)’]&Iﬁ']ﬂiy“(l%:&ni'lwlﬁf_ldiﬂUL‘].]%%%GL@] gINH

q

F319NTVRIUTINDY aa"gmuﬁ VUL LﬁalﬁLﬁm:uuﬁmsqmmwﬁﬁ

Qmmw NI uazaulaaany

HA UPDATE 2019 ﬁ



i 1uﬂ'lsﬂiz°gu%°ﬁ'1msﬂizﬁ‘hﬂ HA National Forum a53# 20
szwiedudl 12-15 fuiaw 2562 o gudnsUszga IMPACT Forum
Waanaisdl melduui@e “Change & Collaboration for Sustainability”
whouduwnfinansfidanig l#inWaimgmnw (quality improver) fisn
M3 Asnudaeg198F9asId SINAUTULIARaWLASET 18N TRAIW
Lﬁaﬁﬂmﬁ@msm’é"ﬂ‘u,u,ﬂaa"lﬂgjh:uuu‘%miqmmwﬁEﬁﬁmmzﬁmau

AmdnliTuNNAY

Co 6
ﬁﬂ'\ﬂ%iﬂiadﬂ‘m.f]'lwaﬂ']%w gIUR (BIANTIINWAT W)

Juna 2562

o HA UPDATE 2019



d1SuUy

AU i
Gla%ﬁl 1 Change & Collaboration for Sustainability 1
1.1 mswaswudlas (Change) 4
1.1.1 mil,ﬂfq;wuﬂaﬂmzuuqmmwiaﬂ (Global health system change) 4
1.1.2 mil,ﬂ'é"smu,ﬂaﬂm:uuu%msqmmwmaaﬂizmﬂvlmal 10
1.1.3 mIvsmImadasuulas (change management) 13
1.2 @213321 48 (Collaboration) 18
1.2.1 anuTudanuaanies 19
12.2 anutnfofuiiansanmu 20
1.2.3 mwm’auﬁalm:uuu%msqmmwmaaﬂi:mﬂ"lmaJ 22
1.3 anadefin (Sustainability) 24
1.3.1 LLmﬁ@LLazﬂaﬁfﬂmmﬂ"aﬁmaaiwuu%miqmmw 24
1.3.2 mwé"iaﬁmﬁﬂmiﬁwmqmmwﬁ%ﬁmu 28
1.3.3 mwf}a’Eiwnaaﬁ;ou’mﬁawlumsgLLa@ﬂwuazizuuaﬁuavguu‘%mi 29
mawﬁ. 2 Quality transformation 33
2.1 Transformation 356Ut 1: MsnunIwlne sz 35
2.1.1 ﬁnn’mvﬁugm MINBWIA TN 35
2.1.2 MIBLUINNANURANAG 36
21.3 ﬂ'rﬁl,mwzﬁa'u.wp’mmi’] 37
2.1.4 99N RCA & nzflousamsanuiaes 39
2.1.5 1HaulgsfiansTuA T NS ML ULLE M IANNLED 40
2.1.6 é\";ﬁhﬁryryﬂmm']mém LRZNITNUNIBTLG 84 40

HA UPDATE 2019 o



2.2 Transformation 3¥AUT 2: N1TUINIIIANIITLLUATAIN 41
2.2.1 LAAAIANIWAK W 3P AUNNNUNNINGIW 41
2.2.2 Ensure consistency of practice 44

2.3 Transformation 3¢AUN 3: UKINWNIATFIHNIIUIRIIVANT

ILUUABNIN 46
2.3.1 ﬂ”li'l,‘ﬂalUuLLﬂa\‘)‘ﬁE%’]ﬁmﬂu&l’]@ig’miidwEI’]U’]E\]LLMLI%TI’]SQ‘}.IJ’]’]W

atiufi 4 46

2.3.2 System approach to implement HA Standard (3C-PDSA) 67

2.4 Transformation 32#Uf 4: nan 13N wALdwiRe 70

2.4.1 Driver diagram 70

2.4.2 Benchmarking 72

2.4.3 Moving with spirituality 76

aaui 3 uwt%smmsﬁmwmwnﬁ%ﬁ 83

3.4 UNBARNTINAIINAIBNLANNTINND 85

ma%ﬁl 4 HA Direction & Focused area 91

4.1 qwamam% A0UHIUTDIAMINADIBNLILIA (89ANNTHRITW)

N.¢Fl. 2562-2566 93
4.2 Value of HA recognition program 97
4.3 2P-Safety: Change and Collaboration for Sustainability 102
ungdenie 109

o HA UPDATE 2019



Change & Collaboration
* for Sustainability







moun 1
Change & Collaboration for Sustainability
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1%IaﬂQﬂﬁ%ﬁgﬁ%ﬁﬂﬂiLﬂ‘§U%LLﬂadLﬁ@%uLLuuwaﬂIﬂu (disruptive
change) au@%mmtymmmﬁm'hma%ﬂuqﬂmaa VUGA World ban

1) Volatility Hunslaswanwanudulaadunas ananwniie
"Lﬂ;jﬁﬂamwﬁ',a

2) Uncertainty a1 lsiuviuaugs

3) Complexity #ANUERUFUTUE

4) Ambiguity fianuaguiaia vasanun1salle itaiau
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m misiJagunav (Change)

1.1.1 msiJaaundaolus:uuaumwlan (Global health system change)
msmﬁmuu,ﬂaaﬁLﬁmﬁ'uqmmwﬁwé’aLﬁ@%ulunﬂﬁuﬁmaﬂan
Hunanndsnasanuazan1izadg Addsuld 3afensUSudives
szuuu‘%miqmmwﬁﬁmméfj’usfaulm%ai:uu VNDABURUKAIAANTT
W RUWLLAIUAIFINNLAL RILIAA AN NTUTaUNINTW LAAITNIITNEN IR
lasunaluladingslunisinem nufisduuuunszgduuunsnmia
aaulandanuynm mla\ﬂsﬂaqﬁ'?ﬂmjLLa:ﬁmmﬁwﬁaumw’ﬁu NNANY
é]’dlwa<namimmimqmﬁﬂﬁmma:ﬁﬂﬁmﬁnHﬂmﬁwaé’wfﬁﬁﬁu
ueiiatuANNFUTaK anNnlanlry wazanuraInnany nalanisiia
' a % g; Qs L2 = @)
andlutaaads @9t amnwnazaNlaaanavadyilag dailn
"A large and growing global public health challenge™ uaztin
Taguimdnylunsaivanulindaluszoonandsziuguninduniin
o . & oA o v Ao A .
hanganudsduanaimansnwannndsin (Sustainable Development

Goals) 28989amMIamdalan

mMslanfiinansuas18aINNsSNEINEILNE
(Global burden of patient harm in healthcare)
ﬂﬁsﬂszLﬁunwszIaﬂﬁayﬁmﬁﬂqmma:ﬁﬁuﬁ’aUﬂ'mmﬂwiaoma
qUAW (Disability-Adjusted Life Years: DALYs) fitiaa1nmsguasnmni
lidaaads Mlimsgyidedoiauni: gtis 64 sl danalinawly
ﬂaa@ﬁmmmﬁnmW.ﬁ/?Mﬁﬁlﬁ@ﬁﬂL1»;@ma‘m"l&/ﬁaﬂﬁ:mﬂ"‘ (adverse
event) aniaudlu 1 lu 10 SUAUUINYIFUAGMNTYTIAUSENITANT
luszuyrSmagznw' lao 2 Tu 3 189 adverse event Aaludszinadi
elddesuazmoldihunans gofls 134 SMwmansal uazlinaiotia
2.6 MuNudail Iumm:ﬁ;jﬂw 111 10 aufinausnmdluanungina

o

maaﬂizmﬂﬁﬁﬂﬁgdﬁlﬁ@ adverse event LTWLAEINY A0EINFALY
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1) Healthcare-Assosiated Infections (HAI): WUAUTNVBINTT
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nsaaalazNINIza lautlsznali “Clean Care is Safer Care”

fjssiulinmidefiaunalngdglunisaa HAI u The first WHO

Global Patient Safety Challenge lugl 2005'

2) Unsafe surgical care: W31 1 I 4 vpanzUNIATAUINNMNT
idanlan Wuwnnzunsndouditlosiule Iﬂmwia:ﬂﬁ;jﬂmﬁvlﬁ%fums
MaaLian1IzunINGanlszanns 7 sauan Lazlszanos 1 sSuabFeTia
molu 24 T2 luswdsrnda §9iiu WHO 391z melvt “Safe Surgery Saves
Lives” \ilw The second WHO Global Patient Safety Challenge il
2008 lagfiiihwaingananudssanmsnide aasnsls WHO Surgical
Safety Checklist

3) Medication errors: gﬂ%'mﬂué'ué'wﬁwmé'umﬁ HIINNIIINEN
wmma“?'i‘ﬂadﬁ'u"l,@“’[m:uuu%ﬂﬁqmmwﬁ"ﬂaﬂ F91 WHO 39tszme
1% “Medication Without Harm” \ilw The third WHO Global Patient
Safety Challenge w1 2017 lasfiiihwany @a anszduaNUTuLIILSE
Suarofitlasiulafifisadostiuen Saua: 50 meluszaziian 5 3

4) Diagnostic errors: WNNINASsIINSHiesafinanainaa
ilug severe harm ﬁdawammmia;jﬂamaa@%’i@ lapdagtiuiu
ﬂi:Lﬁmg;aLﬁuluﬂﬁiLﬁaJﬁNSinu: ﬁaﬁmmwém:ﬁﬂmm 29NNANENGNY
msuwns wismsinmndaiiiadlugufianu

5) Sepsis: mﬂﬁagamﬁﬁaiymwa@L%aiuﬂi:LLaIaﬁm SIpEE a1
31 suaummlan wudﬁmﬁﬁm«ﬁsﬁm%’]ﬁaLﬁ'uiamagryl,%waa;jfﬂ'ssl
mwdufeilywigedoniiiuanniu sanaliudacIigiFedinannie
sepsis 119 5 Muan

uanmnﬁmizmaqmmwﬁﬁﬁty fa analadasanalunisaua
SnwrewlaluuSn1sugugd (primary care) %a@ummuaﬁ’lmﬁ%@ﬁu

' ] ¢ . a X
dsznau laowuina3anituas global burden of patient harm LAaZinlu
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MIQUaTzaUUNNi uaz ambulatory care (Uszaunmianaz 80 1849 harm
Afiaduiiy preventable harm) lasiagiugtuuuzasmiguaszduyay
niven ﬂ"lﬂﬁamigua@imﬁmﬁﬁm, MN39UAKLL acute care, chronic care,
long term care, palliative care
msﬁn‘mmiz‘maéﬁumiﬁulmwuu‘%miqmmwLﬁ'mﬁumqmirﬁ
lifadrasdnuirdinansznulunndszing laowudnfesaz 15 284
hospital expenditure l3swenunagaieluiuaialidasadvain
mysnswea T ldiansgadsanulineda rust) zeslssweua
WaTTZUULTNMIgUNINYRIL eI FamUSuuAiBeTs uuuay M WAl
qmmeNWMUMLﬁu%ﬁ:ﬂuﬂiuﬁuéwﬁ@ﬁmUa@mmgzyl,ﬁﬂ
Ganan sremseanuuulagi®dnnns Human Factor Engineering {1
USuilyeseuy msr‘immﬂ@;u;Eﬂ’sﬂ‘ﬁmammﬁ@m@;mim’"l,;iﬁqﬂizaoﬁ
(g% ngugieen ndudthegieny niudedans udw) 18219
mmm'sﬂaaﬁ‘m%ﬁ:uuﬁ%@qw wazlanuddiunsiess nsas
’i@uuﬁssmmmﬂaa@ﬁmLLa:msiwmwuqﬁamitﬁﬁamiﬁmuﬁ W ud
agndbsfianuditunudt nslidthedduinlunsiawszuuninig
(patient engagement strategy) LTt lﬁﬂizm_lmirﬁ@:ﬂ’salmﬁmmizuu
13N7 (patient experience) wIamIadL&sNlA Uz Ul health literacy
sannaamanIntlifslzad faoaz 15 Mnialdasnalnmadu

LAY aw:uuu‘%micgmmwiwﬁu

New impetus for global action to improve quality and safety

izuuu'%miqmmwﬁﬁuaﬁﬂ (modern healthcare system) 3711
v e o q v o 4 - .
daslimIvsualireansasnuaanumailanfilfowudas Sunnsdsu
@ik “complex adaptive system” Ti¢ina 1By INBIM TR NTITZUL
(system-based view) Aa%h

1) Knowledge gap: 289719321#319A832BIGILAAR FTLIL

X 4 e . 4 4 . o a 4 4

nwazNun I@ﬂmmgﬂmm:ﬂuamm%m 213 M Uanaa ANt
anupasdausanldizdulgunituedogilulsadaaiuanauandreiu

9/‘:; o = 1 Q/Aﬂl o
anuifiaglinelialuada ansuandrsananuiildinmlaluy
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uwazaNudaIMIfidniiuaaiuil ileaagasitswasmaiulouugns
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Ufiauazasansfossfisszansnm
3) Design gap: 289319289n1300 KLU NNTasAAfinT
aanuuudassaaasasnuulung gnsmaad uazmuildfia mold
dosiasuninennsmiuasivesudaziug ﬁﬂﬁizuuu%msqmmwﬁ
aammuma"l,ajﬁuqn'ﬁfma \inilaymn inadequate application win ks fatis
ﬂa%’aimﬁmamqu LLa:ﬁﬁms'f}oqmmwLLa:mmﬂaa@ﬁ oluszuuLsSms
fiaaad

4) Delivery gap: 209319 lwms U3 NsguAWlnaawNEILIS
Anudauandsasmslusumssnunlulsmenunadoiu wanauldsy
vsmsiansiuluudazunnn dandslansvesanulidasadouas
anuldlinga maadesinedananamansarilamamsinnmduis,
msEinausy, MIL3MISTAMINTUTANTAIW, URTNNTINTLULLIINIG
ﬂﬁﬁ“ﬁnﬂﬂuﬁmuim

5) Communication gap: Lﬂu"ﬁamfﬁdﬁﬂﬁtyﬁnnadﬁmmsﬁﬁﬁaﬁd
wazsumananily mysessidllszantaw ladayaddmasudou
Aaanudnle Fateansinw UAEGAGEVREE vianstasanlnanae
I@sm'lsa@"ﬁaa'ms:wj'mQ’%uﬁugifﬁamsﬁaﬂﬂﬂ"[ﬂﬁl,ﬁuﬁmﬁ'sUﬁu

lasnannmianzirasisludsziaudni o Wuwnsansenadnla
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5.1) Strengthening healthcare systems g9nnudunds ity
szuuu‘%msqmmwﬁﬁwm%amwﬂ‘hwlﬁ]LLa:msﬁmuiw

5.2) Patient safety at primary care level QaLﬁumSW@Mm L‘ﬁ'a
miguaanudasaivvasyisluszaudgugd

5.3) Translation research nangulinsnuRan UL dan
LLazmiﬁmmuImmﬂmnﬁagamsﬁﬂﬂﬁﬁmﬁLmn@mﬁumuu%u‘n

5.4) Patients, families and communities ﬁaLa’%uiﬁ@ﬂaﬂ AILAT
WATNTY Ham3nluszuuuSnns (co-producer of healthcare) Hanan
People-centred care 1AUEANUNENLNAAITASAWA (platform) il
fawmswlunsvauszuuusnms

5.5) Effective leadership and availibility of a competent and
compassionate workforce: A33ANNIAINIAUA AU IAALAIZAANNNT
patient safety \[usiuniisrasmitinausuniendfin, ssuumsene, uas
mwananusmmgidaiies tieliiuleluszuuninisguniwid
ANNLATURBANY

5.6) Availibility of information: 345z UUMINBIH MITEUT
MIAaaIy AIUTzAaNe AmAINNIRalinLazAulaaa NI
mMssnn Ansendemsiinduaslfus: lomigszu

5.7) Application of digital technologies: I%ﬂavlﬂﬁﬁuaﬁsﬁm
WU MM Igmnw %@anwwﬁWGWQIaa (attractive quality)
LLa:qmmwﬁmwﬁfa (expected quality) ﬁalua&mﬁlﬁuaz;ﬁuu‘%mi

5.8) Patient safety culture: NIFNITAIRTITUANVLADAN LA
49 luasans 13w Jaussaumahnuduin mimenugddnisal uas
MaRess LL@iéﬁﬁﬂﬁtyﬁq@ ADMIENIAUETINMIUUAT WAL T30
(system improvement and learning) %dﬁl‘:ﬁ’lmgl%miﬁ@umﬂmﬂ’lwﬁﬂu
JrauaIAnILazlIEINg

5.9) Global co-ordination mechanism: lanalndsean
FuinaenanuInfeasnaifn lapagtu Inisauayszian global
action on patient safety ﬁmamms’mﬁanﬂﬂizmﬂlﬁﬁﬁLﬁums Goil

(1) Implement minimum standards for patient safety, (2) Share
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information-based on analysis of major patient safety incidents,

(3) Learning and disseminate patient safety best practice :9;: %
mawasuulsssmumsaimsiuedeussaulan Wulssiduiiens % ‘rg.,
anuidnla ﬁwmﬂ%’ulﬁmmmwLLa:aa@ﬂﬁadﬁumiﬁwmqmmw g: g
pasUszndlng et udruniisvesiaiainsnisiuiedenszaulan E g
Tasdsznalnodunitslulszinafisnansaduniandsziduanaiiney %
suadtlyrivesdsing LLa:Lﬁ@]ﬂiﬂﬂ“ﬁﬁaﬂNLLﬁ'«)‘%ﬂmzuuu‘%miaﬂmw =
289 e
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Quality transformation
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mTransformation s:dun 1: msnunauluviuus:3

MINUNMIRIWIULIZIN (review of daily activities) LHu&INLIIYN

|
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mawsath 5 dnaiugiu Mlasarglunnuue wu feuns

o dl 1Y a o | o =1 =3 1 > =
i liguan uivhdudsdilesdondsadwihaulanqoiuluia

wianumwiafailyw udw laavudulszdramduiay

A simple set of questions

1. What are you doing?

2. Why are you doing that work?

3. How are you doing that work? Plan-Do
4. How well are you doing that work? How do il

you know?
5. How can you improve it?
Act

Anthony Wagemakers, A Canadian Consultant to HA Thailand

nsaLN 2.1 ﬁﬂmuﬁugmmiﬁwmammw (A simple set of questions)
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5 ADNNNHIHNIINHBIATAIN' (A simple set of questions)
nlglalunnszay
1) vinazls? (What are you doing?)

natn413? (How are you doing that work?):

)
2) ldiiaasls? (Why are you doing that work?)
3)

)

4) Mlaansalal? (How well are you doing that work?), j’:’lﬁa £n413?
(How do you know?)

5) Az¥inadwlaatngls? (How can you improve it?)

Learning from mistake

WRN1IRT BICERE FRA T

o
W/ adauassvLL

LG
Root cause

witloyun

LRWIEUTN agAlsEnataassELL

i
2ANULUTLULNNUNRA
UFutlgeszuy

P ~
daans/tnausy/ Act
UfiR/mauauini/ c
y
NN iseg

Do-Check

han: uw.@yé"ﬁwﬁfjﬂ"gﬁ/‘]@, 16 AueeIl 2548 UFTENEITON “Hospital safety through quality of
care” 1Un17Ls=gNATINTIBNNINANLAYULTNITGININ NIENTWAITITUGY

al = v a . .
NFAUN 2.2 NITLTUUIINAMNNANAA (learning from mistake)

ﬂ’]iﬁﬂ%iﬂ’lﬂﬂ'ﬂ&ﬁﬂwaﬁﬂ (learning from mistake) Qﬂﬁ,’lm
lﬂuﬂﬁsﬂUﬂauqﬁﬁﬂWiﬂI@Uﬁwmwﬁ@wm@ﬁv‘mmU‘ﬁ'Lﬁwﬁummmu
Fou LLa:Lﬁau‘Lmﬁaﬁiﬂ&iﬁﬂﬁLﬁ@m@;msﬂﬁ@wm@mmﬁ?u%ﬁ ey
JlemsinszuInms ihlesmaiamannanuidssnmnuaihnansuas

A9 s'auﬁ'ﬂ%wamﬁmm:ﬁmm@p’mL‘m”lL’Tjﬁ:uumaaqﬁamsrﬁua:

! Anthony Wagemakers, A Canadian Consultant to HA Thailand
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eI Itasnunldseininn ﬁ'lmfjmsaammunizmumsﬁﬁ gnns

o ¥ A

FasnTaUW g VIR Aawguiy Aaeamunin Fou; uazliulys

2.13

mieal,ﬂi’]:ﬁmm@;‘rmm{% (Root Cause Analysis : RCA) 9178
fasrulymlueuinaiildualasnmniiladoesdnsnnfiansm uwas
thwuasnainatlesiugnsl jid lassssiumasfied juiadaoanasnig
ﬁL‘ﬁwLLﬁ\‘l (strong action) LT M3 MWUIAA Human Factor Engineering
lunmseanuuuszuuivhliausansaludsfignedaslai pu Gosin

daaltanuAaaIIRIIAILNTaa N

Root Cause Analysis & Action HINDSIGHT BIAS

Assign RCA team %
Map story & timeline

Identify potential unsafe act (or change)

Listen, observe and investigate
|dentify root causes and contributing factors = P

Propose creative solution (using human factors g Before the After the

Accident Accident
concept) ——> >

or 0N =O

Organizational Factors

Local Workplace
Factor

Unsafe
Act

han: uw.mﬁwu’@n?ﬁg@, 22 Wz]fﬁmf;lu 2561 UTIEN8TEN “Change and Collaboration for
Sustainability” 14n171lsz9: HACC Focum wAsge/5uns A 12

nTAUYN 2.3 NNIUATITUAUURIINWIN (Root Cause Analysis and Action)

NITUINNIT: 5 THA2WVDIN1IH1 RCA
a v a A 6
LINARIINNIINDURNILINNILAIIEHK RCA
1) 3295281309510 (map story and timeline)
n:i Aa ] o A 6 1 d' d'd
2) ‘Wl‘i!ﬂlﬂﬁ&l% (unsafe act): ﬁ&l’]"ﬁﬂi’)&lﬂu’)Lﬂi’]:%’)’]ﬂmﬂﬂﬂ%‘ﬂ&l
lamatiailasiudgmluewaald wiaminszyimidaaula Natashan

gawlddaeads (unsafe act) Hazlfie a1ve:dlduinnin 1 9a
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N3 @en flow chart Usznavaztialimianinudnlanaan

3) SuNIABTI®: am%ﬂmoﬂuawammauﬂ PARTI9T%
(@1aazauydanumsallilndifsianuey) wasldifeulunguoioiu
% € a & 1 va d' I 1 o A v
Funeoidan lavadnlwiussonmendunisnan nsuasiuie w0l
SuWs FIne wazmuRal aIuTIEmManiaaany inlila dratndinnu
ldurt (1) smwnsalvaeiifamgnaohduadiels, 2) lasudaysetls,
(3) uanmunineastayaesls, (@) fifedialunavhnuaesls, (5) deans
nsstiuauuezls (6) lgdnndt vhle smate g ase

Y ! &

4) witladaniiln Workplace factors LLaz Organization factors:
IisuiuRasaniladoiiu Workplace factors L8z Organization factors
G4 4 e ot - .
fifizuftasny unsafe act laswenewlilddugaifssdadoain human

errors LYW

nsauN 2.4 faetneAnnuiiamuniladedu local workplace factors Wag organzation factor

Local workplace factors Organization factors

anenizaesiiheiinasemaiin AE visall  wuamsarlsnacsiidmiudilosnianwnei

= ~ Y a o a Y ~ oV
yAANINANNITHELAN LATEA N139R9TULNNULAZRILIRAaNa L sRazTaeruls
Reianng vigaly

a v o p = %9 ¥ Ao o
LARMNTNAITNILATNNBSINENND ﬂ’]i‘ﬁ]ﬂ@‘]_lﬁ‘ilLL@&ﬂ’]ﬁ‘iﬂﬂ'ﬂNﬂ@’ﬂﬂﬁ‘U’]\‘W}@’]Lﬂu
p , = . A , %
izl FLULILFRY (reminder system) azlsNazdos L4

¥ tdl = = o A 1 = 1
e n lwindaaizald  Snnsuauvuneaueegls

antnlunnliudeyandmawi@ald  wwwmnanaiuiindeya ns@earsuazdesiadeya
semdnanndnfaztosilasiuldmastuetingls

d‘ A ' [ I3 d‘ o dll A 4 o 3 atl
wisasile a1insnd wainuel aniub srULMIdANsLATaNile f1insnd i aonwiy
= v & | a Iy A Y A o Ay a
FAnunFauvisaly Aauanden axlandosls indnennsaslsnfinanisii

szuLnIRAmNANALLazaauauaaluanels

X ° A o Ay
ﬂqﬁ‘@@ﬂLLUUTJUUQ’]HL@@mﬂﬂqﬁ'mq\ﬁumﬂ@ﬂmﬂﬁmﬁ‘@\lﬂ

fulsunwezlanifugiassaluGasil

SusnesAnauacinals
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5) aaNLUUITLUAILANNAAIETIA: IHuiuRTIN
2:15unIfia Human Factor Engineering LazaNuAARIIIIAMANNT
aammus:uummﬁaﬂaqﬁ’uf]mmamﬂi s maunduindar
atotmudansdasiudlymldasonselal

2.14 RCA

Risk Register

Sl

Risk Monitoring & Review
Risk Profile ® Compliance to the Preventive
Risk Risk Risk Risk Monitor &

Identification Analysis Treatment Review Measure
A ® Trend of Incident

L ® Result of RCA

Organizational Factors Organizational Factors

Local Workplace
Factor

Unsafe
Act
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Review of Risk Treatment Plan
n ornitor & reassess
What preventive measure should be

added or improved?

N: uw.@w”wu’vjngﬁqa, 26 AIVIAN 2561 L77E8I504 “Risk management in practice” lunas
UssgaiBILlFIRN111M7911 HA RULT 4

nsauyl 2.5 AvudniuszeinIsnssiamgnmd funsdeudanisnanuides

38maidaalas RCA § nzifisudanisaaundss
(From RCA to Risk register)

1) Risk register Aa sugn8u89 Risk profle fuinmiilasiuaay
Lﬁlm InsfnufaauuaznunIn (monitor and review) lasns
i1 RCA @8 input ﬁazﬁwmg&msﬂumummmiﬂaaﬁumwlfém (risk
treatment) ﬁﬁ%’]ﬁty

2) BuduaINMINUNGW RCA anuantasuin LRI UNAL
TiezlddFuanamstlasiudasitasnglsiheg uwirdsagthiunadon

AANIANNLFEY Risk register

qouR 2 Quality transformation Q



3) Risk register%a"l,aﬂﬁl,aﬂmiﬁﬁwLﬂ‘amsﬁuﬁnmwm%m LW
msuswIanuEsadunszuinmstiunwadas lagdasimuadnnin
Pa9nnNLEBIudazGaslTaLan (risk owner), fnvuaanuivasiezay
mMInunn wazmairatiraminunwlulUss lomilumsUSuwaon

wnasmitlesiu Afadszlomiduduiilourivas Risk register

2.15

mMsttanlgsRanTsudTms 1u AanTsy morbidity & mortality
conference #3afiansTnane MAsadasiiuaNuLEn LLﬁaL‘%"awIm'ﬁa;&a
L?Tﬁgh:uuu%msmﬁm%ﬂwaﬂsawmma ﬁﬂﬁmwm‘émgﬂﬁmsm
amamauﬂqumﬂsﬁu

4 auuzﬁ,’]z%m%’umia?ﬂﬂsmﬁm%aﬂm laun

1) 3zyin fmyfesoRnaaindaniindumiels?

2) szduiu Adverse Events (AE) n3ali?

3) fhsuidnirlfifia Adverse Events (AE) Aoazls?

4) thaztlesnuliliiia Adverse Events (AE) aziidaiaualuzndo

LWIN190L19 19?2

2.16

wonanmslEFsaf I mAMALED (trigger tools) lun1dum
nrszowdeiunnuniu ﬁa@ﬁuﬁmimLLmﬁm‘%adﬁmﬁtyzywm
anuiEng anlglumInumudhadios (concurrent review) v Winawimaw
susnhwiutliiiygmuiesanansznuandefianaafiaziinduiu
dihelanuviad ldund

1) ﬂ’lia@]@l’mqﬂﬁmifﬁﬂizﬁ’ﬁu (monitoring of daily incidents)
T MINSAANANAN NI AaUNANATIL MIGaLTa AnuARAIAREUTNS
o1 Liludn

2) MIMAUATIFIFYRIUANUELS FMTUNINUNIUTLG D
lasnInEUENT g ?'%amﬁa;&ahﬂsuﬁuﬁgnﬁmmLﬂué’amﬁzyzgﬁm

Twmuy LquﬂﬁgLLagﬂ’m LAV INUNIBT9L G 9L N INUNNILAA adverse
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events LLﬁ'sé'lLﬁuﬂ'mLﬁ"hJﬂaoﬁuwaﬂszmﬁﬁmﬁﬂﬁuﬁu;Eﬂwvlﬁaﬂ'mﬁu
Y9l

3) MINUMBMTSNINAGUIAAT (review of treatment failure) 1%
ER re-visit, 30 day re-admission, ICU re-admission, Repeat surgery, Refer
to higher level of care, Death 1 uein

4) MINUNMHGEIY 12 RAINTINNLNIN s'i“j'amulmy'l,ﬁmimﬁumq

ARMKN (g}vl,ﬁ) I@UL'W;JLaum?numuﬂszanmstﬁua:ﬁa%@aL‘%Umjﬂw (9A)

Sl

ez MuMUANNgNAITaINMIIENINEINILazN I LU I el

a

asauAguiAdAnlu Value-based healthcare

Transformation S:QUN 2: MSUSHISTaNISS:UUANINW
(Quality Management System: QMS)
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221 3P

A A o A o a A =
NRNATINIBT 4 29 A NITBILWIAG total ‘Yl‘Vi&J’lSJﬂd“Qﬂﬂu

nneuy uazdthennngy angnsUfia Senavslunsiunudann

ﬁwﬁiﬁﬁmimwgaLﬁumwmwmm:au

WUIAAAMMW LU NN UMW Key Work Systems

® Leadership

® Information Technology

® Human Resource

® Financial Management

® Facility Management

® Quality & Risk Management
® Professional Governance

® Medication Management

® |nfection Control

® Medical Record Management
® Patient Care

® Ancillary Services

inn: ww.eydand Anghna, 20 Aian 2548 usseng lwiade “uanulaeuiFeusglirane1annmnn”
04 AHETITNI23TINTG NUNINEAEI DY

NFAUN 2.6 UWIAAANNIWIWNAUNNITREL
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ﬂ'\ﬂﬁt%’;ﬁﬂ@mn'lwﬁug’m 3P (Purpose-Process-Performance)
AunnininINam SuanmaiensiiihnnevesudazAui laud
AU mg'w@ﬂw TLUVINH LAZAIANT BRGILHUNNTYINNUUTEI e

muﬁ@uumﬁﬂﬂgﬂﬂmmﬂﬁu

3P: Simple model for quality

Key processes
Key process requirement

(quality characteristic)
Process design

Purpose Process Performance

Act/Improve

inn: wn.ewdmnd AngAna, 9 woAanIe 2561 usseelunistlssgu 4" International conference on medical

and health science in Bhutan

AU 2.7 WWIRAADNINALFIU 3P

Purpose - Lin#uaaga

What: tihnungfie ‘éaﬁﬁaamsms@ Hunaasnsiasuann
Tywianauduuin

Why: tihwanadia rlddaudussgdlauszdingy, vldfanudhla
ATINUTALIN, Hwaisafolumsamareulinanyseiuinasntasizn
Favin n’nuﬁﬂtym/ﬁ'@uumm’%‘m daadilmangliiufiinz Wuiiess
gau flifensaznastlimiduuazgyianla

How: 3Ensimuadnansfia arstaanassdssiduiusi
ABINITLTTY wasFaraulumaasuudasiidosmsliiia 2n9limzy
ﬂ’%mmua:nmﬁa:mmﬁ%ﬂuvlﬁvlﬁ (nyaiAdwdhmanvesnmINam),
’iLﬂiﬁ:ﬁﬁﬁﬂﬁuLﬂﬁ'auua:ﬁaqmmwﬁwﬁ@, waz ki baseline data 3117

mvnadinung I(ﬂ SIRRFY Eh%l%ﬂ'ﬁﬁ’mu(ﬂ Whuanasiunuued Q/‘Ll%ﬁ’li

'
v

HUAUA wazdifoadasdug iudeisriliiihwinodufisensu
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Process management - N1328NUULUINITUAENILUIBAIT
MIBBNUUULINIRANIZLINMNT Usenaudiy
1) miszqﬁaﬁmu@maau’%msqmmwﬁﬁ%ﬁty
2) mﬁ:y‘m:mumiﬁﬁmuﬁéﬁﬁty wazTarmuafid1dy o
NI TSN
3) MIMANTIUNMATIMT WU idvasdmdn inalulsd

mm;‘fmaaaaﬁﬂ‘s qm@iﬂuguuawaa;&”ﬂaﬂ/ﬁuwamuﬁu ANMNARDIN

Sl

ANuLaaany uaslifgmninenig uﬂ“ffl,umiaammuu‘%m‘sqmmwLLa:

NITUINNIT

NFaUN 2.8 ATNUAAIMANNITIAINZINITAANULLLENNTLASNIZLINNT

Process Process requirement Measure Process design

au
o
C
Q'L
=

<
o
Q
>
w0
o
o
=}
3
Q
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o
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o

N"39%Y process requirement (FANAIANTIAINNITLIUNNT) NFALA
ﬁﬁiﬁﬁﬂﬁﬂ‘luma@@ﬂLmun@zmumiﬁwgwu
wagldniuuasadaialiiuladnanudnaninina ety

n1531m3Y process requirement a1annléilaeld NEWS

N Needs ANNABINITURIEFUNAIY
E Evidence foyandng1una3TnIg
W Waste ANgeyiLlan

S Safety P aansi/Anuidns

N1332UVBMUBANEIATY (process requirement) 1#3e fefiana
WIHIINNIZLIUNT K30 QUANHUAUNIN fisaran ilidnanlums
DONUULNTZLINM I wasldmmuadiia e lwiulainsuinm
sanamuiinazaziu lagn s process requirement anavinlalag

ltwan NEWS

2 W1@3% 1-6.1 N, (1)-(3) mmg’m‘[iawmmatm:u’%n'ﬁqmmw alui 4
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N192NLUUNILUINNIT (process design)

1) szuilaw ngudhwane duaeuiiid priorities

'
o ~

2) ssyanuiddaiigslilaianld vie anuinnuanafirld
ad
Gfga
) lewanniseenuuufuiuawelsidudndn 1oiu Simplicity,
Visual management, Human Factor Engineering, Human-centred design
) lwnseanuuunszuInms
4.1) szytuaeumad{ia : las vhasls adls
4.2) szudenlunsuJia drfimadenlunsUfod el
6 o A
ez lslunmsdaiule
4.3) fMlenuFssiay WRasaninezilasiuadiels
4.4) szyuluanunisaifiuandrillnndnd wiaifiame ld
aaiu wluwinligasfifieatals
4.5) 3xum3¥ feedback loop 3xniTUABUAY alHIula

FINNIRIADTERINITUA U NNANARII LY

2.2.2 Ensure consistency of practice

Information & education
F i Process control
Ensure consistency of practice Olosaniion, G & Saa
Leadership rounding

Huddle, AAR & refinement

AE

ST W ==p | Design Learning
’ﬁ ' KPI
Trace
l Quality Check Score
Spread mprove Rgspéarch
T

Abandon

Work Patient
population

Hospital

;. uw.owiwd gnodns, 22 waainiuwu 2561 UIILILITaY “Change and Collaboration for
Sustainability” Zumﬁ/izzm HACC Focum ua73ey/3uninsifl 12

'
aaa

a v o a = v o a oa = o
nsaun 2.9 n’]?@?q\?ﬂqqmﬂulqr]qﬁ‘ﬂgﬂ NA ﬂqqmﬂ@mﬂ@ﬂ\‘iﬂuLLNuﬂﬂUWﬂq?WﬂﬂﬂLLUUIQ
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masfeanuiulamaljianfenuseaadesfuunmy fiian1sm
panuuuly (ensure consistency of practice) L‘ﬁi adduauqmmwu‘%miqmmw
figamnuiasady wilinela s Suszandua dazniaw lidan
UPTa uazsaiugihoduaudnais fanuidydeanudbuluszuy
UIMIgININ

wnhnibhsnwgdans Sunumaaglunah wwarn U iTad

finmseenuuuFamsgn Il aussiiuaiuguasnw taainin

Sl

vulaihmadjiadanuseansasnuunul juanisneanuuuld sonalv
RININTITITTULUAZRNAAWE N IE L RN
MIAILANAUNNITZULNNIIANTT (quality control) unitsluilady
@ a o 9 aa 3 . . .
TulaReunanvaInIRawNlgmnwgs® (primary driver of high-
performance management system at the frontline) MlAszuunITans

Fn1930M N T2 IR NNTAWANTDUNNIBY, TITILRDLTAINAITHIN,

au
o
C
Q'i
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o
o
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o
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uazaausuasdonnufiadnfldainariuviaed arngldiunmsiueion

ﬂﬂiﬂ%ﬂﬁizuuﬁwmqmnﬁw (manage quality improvement) LaznN13
ﬁﬂﬁ@uuﬁﬁwmﬁﬂmiﬁq\amé’qu%{mi@inﬁums (establish a culture
of high-performance management) lagmIa 90 NUFURUTITILIN LAz
ANLEaL faaTuuaziTInNuENNUTIyaanIR fuaninnuly
MIAUAVUREI THAWIN NN

MIAILANAUNNNITZLIUNT FasdtlsznaudAzy Gadh

1) Standardization ANIzUIUNIIAIAUALBLLHEUNTNIATII
e (Fegls, iegasls) lasdaniinuivuasiasgiunis
auwdszdntu dszdndlanyt dszdudew szt lvdaan uazasiie
anuiulalumaianaswldy fiafnienu SnmFemiuaon
UASNIIANY (1T% check-list U3zdnTun, ﬂi:(ﬂ’l%%‘ﬁ]ﬁ’li, nMsEnausy,
UNIUWN)

2) Accountability #n3zUawn1TINIINUNIRNITUINIATZIN
nIfnugnIlHad lasnisfaauiidunisdinuanuunasgiu

vaunnuaziarindaanainstdjudnundaan n1sainsasiiani

3 Key Driver of High Performance management at the frontline (IHI 2016)
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lamawamnanySudsinszuiumainm usznstsadunansdiiivenm
PBIYARINT

3) Visual management ﬁﬂi:‘]_numiﬁlamimiaumﬂwami@ﬁLﬁu
muﬁ'ﬁagm%aﬂ%mmuau%aqmmwama@imﬁaa i:qni:mumi/%u
@auﬁwﬁcyﬁmwmiawaé'wﬁ ?iamiamolﬂugﬂﬁﬁmﬂuﬂizﬁh V% AN
¥ Huddle wiangniudszauanudilanesninanuasinsiane
LLu:LmeﬂumsﬂﬁﬂaﬁL‘flui’]afgﬁu

4) Problem solving #33mslumsindgmninuazuitgmfiausn
Famslafninmu uaziiewamanumuisalunsiansfiannau lag
msﬁﬂuﬁua:ﬁwméaaﬁamiﬁ'@umqmmwLLa:Lﬁ'waNa@lmﬁi:qﬂmﬂ%ﬁ
RUNIU LTU Lean, RCA, PDSA, Cause-effect diagram Wuau

5) Escalation g&fﬂﬁﬁa‘vﬁﬁwmummsmm_qlﬂiuﬁuilrgmLLazLﬁu
Lmeomsi‘f@msﬁm‘]tymﬁ%@qumﬂ%u T LM Inauanadiatiia
qﬂ“mitﬁ?mmﬁ%ﬁwmu 1udn

6) Integration An13yIAINTT 1{MANBVBIBIANT A1ATTIUMT
nu uaz HhnanpreslasinsRamnamnIn NIzauYaIadIinT uas

AU RIWITUITRINIR U 9T

Transformation S:GUN 3: IUONOUIASTIUNISUSHIS
A0N1SS:UUANINIW

231 4

N1A33 % @ NsauANaAafidaliRnivasdlsznauddny
mamm%wmmaﬁ'ﬁ@;mmw (81983 8) uazaNuFNRUE TN
puAUIzNaUIMAIIY lagnanmsldunasgu HA unsadully
nszawdiedlngaesmsldnasgu deonslszduianszduliiia
mvawszuuwngluzeslswea Wiinswawediaduszuy
uazTadeNT lasanafiansSoui Insdmiluussiamnaniad

atndfaLilad
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AP IMLTINLILIAUAZUT MG atufi 4 Jwedesdio
A1AYVBINITUIBAIT HA Adudasmuaunanmslumssanuuy
sruusuimanzasn Igdsslandiionlananawidmsuaan
wgu1a lasniasgiudadnudusina lafun1siusesein The
International Society for Quality in Health Care (ISQua) %u‘ﬂuadﬁﬂiﬁ
Usndnsusasminnanudilinssuseslssneuamlan seandasiu

ISQua International Principles for the Development of Health and Social

Sl

Care Standards, 4™ Edition F9032823811135UT0IAING Lﬁauqumﬁuf
w.e. 2561 9 wiaununwut wa. 2565 lavldianlalunsdin

FUTBINTLLIUMIAUNNLTINILIA AIUATUA 1 NINYIAY W.A. 2561

vudnan

=,
‘_"g_/
[SQua
Accredited
International Society for Quality in Health Care
avuil 4 The Healthcare Accreditation Institute
urasgulsowenuiana:usmsauniw = iunation), Thailand
EuTdviamssusaw HA dond 1 nsngiAy 2561
Hospital and Healthcare Standards 4th edition
Awarded by 1SQua following an independent
assessment against the
15Qua International Principles for the
F Development of Health and Social Care
) 3 - Standards, 4th edition
AU MY
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TheHealthcare Accredital

The period of Accreditation of these Standards
is from
February 2018 until February 2022

mauil 2.10 11AsgIulneLNaRAZLTNNIgENN atiuf 4 1AFUN13u9e9aIn The International

Society for Quality in Healthcare (ISQua)
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A3 MLIINBILIAUAZUINMIFVAIN AU 4 Tiflemday
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The four principles of person-centred care

Care is...
personalised
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http://personcentredcare.health.org.uk/overview-of-person-centred-care/what-person-centred-care
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Thailand Patient Safety Goals

Safe Surgery

T

S1: Safe Surgery and Invasive
Procedure

] . S2: Safe Anesthesia
Infectlon preventlon S3: Safe Operating Theater

and control

Hand Hygiene :I1
Prevention of Healthcare :12
Associated Infection Medication &

Isolation precautions :I3 Blood Saf ety

Prevention and Control :14
Spread of

Multidrug-Resistant M1: Safe from Adverse
Qrganisms{{MDRO) Drug Events (ADE)

M2: Safe from Medication Error

M3: Medication Reconciliation

M4: Rational Drug Use (RDU)

M5: Blood Transfusion Safety

L

Patient Care Precess

S

Patients Identification :P1
Communication :P2
Reduction of Diagnostic Errors :P3 Line, Tube &

P ti f C C licati P4
s i s Catheter and Laboratory

Refer and Transfer Safety :P6
L1: Catheter and Tubing

Connection, and and Infusion pump
L2: Right and Accurrate

Laboratory Results

T

Emergency Response

&

Response to the Deteriorating Patient :E1
Medical Emergency :E2

Maternal & Neonatal Morbidity :E3

ER Safety :E4

n'a"a‘uﬁ 2.15 Thailand Patient Safety Goals
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Uszidwluaifiindanganlnaw Patient Safety Goals 'leun

1) Safe surgery: Enhanced Recovery After Surgery (ERAS);
Venous Thromboembolism (VTE) Prophylaxis; Safe operating room

2) Infection prevention and control: Isolation Precautions;
Prevention and Control; Spreading of Multidrug-Resistance Organisms
(MDRO)

3) Medication & Blood safe: Safe from preventable Adverse Drug
Reactions (ADR); Safe from fatal drug interactions; Safe from using
medication; Rational Drug Use (RDU)

4) Patient care process: Reduction of diagnostic errors; Pain
management; Refer and transfer safety

5) Line, Tube, and Catheter & Laboratory: Right and accurate
laboratory result

6) Emergency response: Acute ischemic stroke; Post-Partum
Hemorrhage (PPH); Safe labour at community hospital; Birth Asphyxia;
ER safety
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Systematic approach to implement HA standards
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2.3.2.2 HA Core values & Concepts
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Driver diagram & Change concepts

Conceptual view of a driver diagram - I
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m 2P-Safety: Change and Collaboration for Sustainability

FTN. @iwLﬁuﬂﬁmu%@qﬂs:mﬁmi%’@ély‘aaaﬁﬂs aufitmnal
a7 7 (5) LLﬁawszswmﬂqwﬁm%’@%’mmﬁu%’maaqmmwamuwmma
(BIRNTUTN) W.A1. 2552 Firfmualsk ssw. vnmifi “Uszauanusauds
AuniIIwYadsy avinnsaniisiululsznansasilssine uas
MaanTuAG AR TALIAUNITYIH s MTRRRIUaEN1TIYTEY
AUMINYBITIUNLILIE Uazduasy avuauuliiAanalnlunisiau
5:1/1/77752%”1/?7775171"@’717@mmwmm7mg7ummﬂaa@ﬁ’wammu
wenynaaeailuseuy” I@wﬁﬂuﬂa"l,m%ﬂﬁtyﬁ &N, Yszauannuiiuile
fa NMITNNBHANA “ufnuwifnLﬂ?}la%mwﬂaamﬁwaaﬁﬂ'm
wazyAaInId1513twgd (Patient and Personnel Safety: 2P Safety)”
ﬁﬂszmﬂi@u%’guum‘%’jnmsm:maammsm@m lull w.a. 2560 awny
16 a9ANINALATDUNE IugﬂLLummzﬂiiumﬁuLﬂﬁaquUU'mﬂ'a’m

[

aaanua E]GET‘]J’J HURSUARINIRIDIIF YD aoﬂs:mﬂ"lm B TINTINUAI

o3
'

1 I o v a &) =1
MInszna s ImguLludszsunssunis uaz . iwiiduny
LIUNITY I@]ﬂil'umﬁaumuqﬂﬁmam%mmﬂaa@ﬁmmaag&?ﬂammz
UARMIENDIIMED 38T 4 Y (W.¢. 2561-2564) Lﬁaﬁ@um"l,ﬂgh,ﬂmmm
. . 4 4 4
mmﬂaa@nmJaaaﬂ’mua:qﬂmmmmim@ o dunstdasulasn

ﬁﬁvlﬂ@jizuuu‘%n'liqmnﬂwﬁﬁaﬁumuﬁﬂmwaaaaﬁmiamﬁs‘[aﬂ RS

@ HA UPDATE 2019



nsaudl 4.5 deimiiazsiihwnsgmseaniaulaeaitvesdiliauazyaainsaisionigs U w.a.

2561-2564

el UsswdlnadssuuuEmsgumwndinnunimuasanalaaniadmsunnau

(Healthcare systems with quality and safety for all)

whuane: AnudaanderasdilianasyuaaInsneas1saiga (Patient and Personnel
(2P) Safety)

fa3smAnNdSa

1. ?@mmmﬁﬁmmimmL?ﬁ'mmqmaﬁﬂﬁﬂmﬁu”lﬁtm:”Iﬁ?”ummﬁ'lmL?Na‘xuu

2. agavAnldanefifenfunnzunsndaunnennsunndiaznnssnEnentnaitlasiul g

3. ’é@mxmmﬁqwe%r;imzuuu?rmimmwLﬁ@mmﬂa@mﬁwméﬂﬁlm:é’i?uu?mmmmw

4. ¥esavaesan ungnLnaTinnslssuimusssAanast (safety culture survey)
enaiaLnegneAaLbieg

5. FREATURIENIUNEILNATIN “TEULLENIANNIARNNHADIN W’

4 o I
Egﬂﬁﬁﬁﬁ@liﬂ')ﬂﬂﬂaﬂﬂﬂEIT.IEN%ﬂ?ﬂtlﬂ%qﬂﬁﬂﬂiﬁﬁﬁ'\imqm
“ld.l W.¢l. 2561-2564 sznauaiy 5 Elq‘ﬂﬁ?ﬂﬁ@]g ﬁULﬂﬁa%NW%a%ﬂiiﬂJﬂqi

ﬁumﬁa%ﬂ’)’]&lﬂﬂﬂﬂﬁﬂ‘ﬂad%ﬂ’)ﬂLLazqﬂﬂ’]ﬂiﬁ’]ﬁ’ﬁmqﬁl NUIN 3 “Ig@] VLG?]’LLﬂ'

AMbZARNITNNITY BAT 1
Y] n:!' o’t:i v Y
TULARORYNSANTATN 1 n'ﬁm'm.gﬂa'msa'lﬁ'ﬁmqm‘lwu
ﬁnﬂmwu,axmwmwﬁn‘lm%mQmmwua:mwﬂaaﬂﬁ'ﬂ
3 A v a @ v o
wdseaea: Lwalﬁqﬂmnmmmgmmmﬂﬁ] ANMNATZATN
LINAR LLazamsnuzﬁﬁlumig}LLa;EFﬂ';mLmzﬂszm‘mamaﬁqmmwua:

2
o o o £

Usaasy lasfinagniilianuidgninsaioyaainInis gy

3
o
[=
=

N

Wianag finse uasfiaua@idinpaiugmuainwuazanudsaaioved
HiUapuazyAsININIea T Imge wazldanuddyivuaainimig

spsmgfid jidnihfiiiegunnuazanudasaisluszuuuinims

m
c
(@]
c
[
(1]
o
Q
=
D
Q

swaugihuazffualuanunens waziiuldifioasdanas nianwisy

3 UONYAIIA YH

Lﬁmﬁ'umiﬁmmizuuu’%msqmmwﬁﬁqmmwLLazmmﬂaa@ﬁﬂﬁm%'u

nﬂﬂmﬁauamﬂﬁﬂuﬁﬂujua:ﬁ@um@iaﬂa@

couil 4 HA Direction & Fucused area @



nagNSAUSLIMIANEN

AnNTUNNIANENYIUINNING
Feun1sa01E304 2P Safety

nagNSAUSLANINIY

fanufantiluerinaesyaainsd
fn91uEe9 Quality and Safety System

Integrated 2P
Safety in
Education
training

2P safety

assessment in Empowering
Young and supporting

Healthcare . Q&SR Syo a o
LRI Knowledge, Skill Hepinluies

NITUULUILLNY workers - 5P Safet

YARININAL and Attitude on pe

ARl 2P Safety in Tunndmnan
N17ANKILTRY LasTINTEAL

Healthcare wHHide

2P Safety Continuing

Healthcare
Workers
Education

Workers

2P Safety
Leadership

2P Safety
Research and

P = o A
HITULANEADLUANLNDARRNE .
p Innovation

= a o A o
a a FanAdevizeuinnsx
lulsznavdzawluynagndn 1wl 2564 '

NM9N"3ANENIERY 2P Safety

7iun: gmamansanLiaensitvediieuazyaaInsa1ansoge I w.a. 2561-2564

nsaui 4.6 nagnsiieaiisyaainsaisisugalilAnaninuazanunsyminluzesnuninnay

ANLaansiy

ﬂmza%mmmﬁmﬁ 2

ﬁmﬂﬁauqﬂﬁmams‘ﬁ 2 d519@2703wAanuLAIaY Y
madszrdean §ile uazasansas 9 luszuuusnsganin

hilszaea: e liiAannunuiiawasmifisuiuswinemeassn
d199 lunsvawszuuuimgrmwlifiguainuazanulssasis
Taswauwnalfiameatsznsuniadase g ileafeanuaszain
FUszrrud udruniterssnisasrseanulasaduluszuuuinig
§TNIUY health literacy WIBRUNWANAYIZI T IUD4 Patients for
Patient Safety Champion aalassmyvasassnisawidelansindesns
v‘hmmLiﬂﬁlLLa:LﬂumwﬁﬂumiﬁwmLéaaqmnWWLLa:ﬂuwuﬂaa@ﬁy
Tusauwenna nufiimehusssumaniesgthoaniamszuoyinms

lﬁﬁqmnwwLmzmmﬂaa@ﬁﬂammmﬁad

@ HA UPDATE 2019



% 4' (4{ 'Y =1 [ ') [ 6

TULARDRLNSATEATN 4 §39TZULIILIW LIUUI UALIARAANS
uInsgzaInndamaInLazaNlaaany

¢ .:i v a [ a 9/;:;

whdseaen: LwaIﬁmmwuﬁswmsswzmw,l,a:mil,izmgmaa
qmmwLLa:mmﬂaa@ﬁwaa;jﬂaUu,a:qﬂmmmmsmqmlumsﬁ@um
izuuu%ﬂ’]iq"uﬂ’lw lasWaunszuy National Reporting and Learning
System (NRLS) éhvs%fm']mmqﬁamifﬁmﬂamuwmma LaZLAANIT
LLaﬂL1J§ﬂuL‘%quLﬁ'aﬁme%as:uwaaﬂs:mmﬁUﬂfa'mmTﬂmLa:ﬂ'ﬁﬁ
FIUIIN VDITTTUUNBNBRIINTUININIAa RN TaUSou i auLiNe

Soujuazieans lasdnsneszuungnanelunisquasasdayadniu

n1INUNIW

nagnsmalssadann

HunanelfiiR eedanudifie
1lsvanguiidausan lu 2P Safety

NAYNEMITIENURRZMIITEUT

f3zuy NRLS sz lamilunnsimun
wazFauisriulszmne

2P Safety
Guideline for
people

National
Reporting and

Health Literacy

for 2P Safety Learning -
Hipigadne System flavuunsau
gzanau Collaboration and HAAWEINN3
a PFPS Safety Culture for 2P _ V‘;Ijmuj]
hampi - Safety daufFauidiay
e Petient i aieug
Experience for Thailand Epidih
. Hospital LAzZARANT

Developing
Healthcare
System

Indicators
Program

Law and
Regulator for
Learning from
2P Safety

FnsWmunszULAnN Patient Experience

= v v
Nngumﬂ@um’awagﬂ‘luma‘
Learning from Mistakes

3
o
[=
=

finn:  gmamaniaawlasasitresgilaeuazyaainsansisaigy I w.A. 2561-2564

N

nsaui 4.7 nagniieaianusuilenuirsadnanialszadianuazainessunmeanu Fouf uay

TANAANELFNTGINN

m
c
(@]
c
[
(1]
o
Q
=
D
Q

3 UONYAIIA YH

couil 4 HA Direction & Fucused area @



ﬂmza%nﬁumifqﬂﬁ 3

HWINMITULAR auENSEAAIT 3 uaz 515w nsawInaln
Lmzizuuaﬁua%uﬁ{hLad]wiaqmmwLtam'swﬂaamﬁ'waaizuu
UINTFUNIN l,l,auﬁ'uﬂszaﬂﬁmwmsmuqu 1NU A3V WAL
AUATEUVUINTFUAIN

hilszaed: e liamunentnauswsNuiio e Senammw
Tumsguadihowssszmaulifigumnuszanudasadis fanufanela
LLa:ﬁulaluizuuu‘%ﬂW'sqmnww fumyTuinaeusnuneLafisTasle
Uszmenilwangannulsaafsfisaaadasiu National Patient and
Personnel Safety Goals 1ilulsswenina 2P-Safety fiasiinsiuindan
Tausysuanulaaanslulsaneiung §1y'al,l,<§i;§u'%%ﬁﬁ\w§ﬂ§ﬁ'a WRZINY
seuvsdvsanuasslulsawenunafifllssansanwuastszanine Jszuy
s lnsinasdia LLazﬁui’@mﬁmﬁaﬁwmqmmwLLazm’mﬂaa@fTﬂu
Tsawenina Seranadosfuanasulm ENUNAUAZLINIRIAW atfufi 4
fiintszidiu Patient and Personnel Safety Goals ysammsiluunasgiu
I@zlmsﬂs:LﬁuLLaz%fmaaqmmwamuwmmaa:ﬁﬁvl,ﬂgmaé'wﬂ‘éaamm
ﬂaamﬁmﬁéwﬁryaa@ﬂﬁaaﬁuu%uﬂiﬁwmma NI TINITELLNS
mAunadfialugduuudneg Wielidsindlnodudusoulumswam
L'%ia\‘l Patient and Personnel Safety lutlszinaaundn WHO-South East

Asia Region

@ HA UPDATE 2019



nalniuARay

IW.1sznnA 2P safety goals
wazinlUUfR

nalnAduANmiL

Alassafresziusm. wazszduilszma
3211 Clinical governance

Structure
and
Clinical
Governance

National
Patient
and Personnel
Safety Goals

2P Safety
Model in SEA

= ﬂl A
HEATANHBLLAS

Fuindeuge i
i walulag
Regional strategy 2P Safety HC_JSD}T_8| Taiila
Anatlszian and High reliability s
lusiuwuy from People y

Innovation
and
Technology

HA with
2P Safety
Outcome

Mediation
and
compensation
system

HA i Performance wazli

, T s Hszuuiasanlnanag
incentive @147 2P safety Outcome

1szimnANsz UL compensation

iun: gmamansanLaensitvesdilosuazyaainsa1ansoge I w.a. 2561-2564

nsaui 4.8 nagninsimunalnuazszuuatuayuianiu wazn1sauantniu nease afiung

FEULILITNNIFUAN

miﬁ'@ums:uuu’%msqmmwmaaﬂszmﬂ"lmmﬂumsﬁwmﬁy’a
suuunuwule sanuIvdatuesdnsiAgTeluduimmsuaznis
ﬁ'@umszumﬁyna"l,nua:m’%iaoﬁa@me] LLazgﬂLLuuLLmaamﬂmsﬁmu@
ulotny Yssiaudaty wazftenms utansmiufaany uaznisliguen
NUANIUWYILR ﬁmmmﬁwmmnﬂﬁlwuﬂmamﬁ@Lﬂugﬂﬁﬁﬁmﬂu

ﬂiﬂmﬁﬁuﬂszm“nu@%ﬁms FINFTULARWNUITZTRIWNTFNIUTIY

3
o
[=
=

AUNIFaILWIL 1wnisaieanusInda Nesualimiandsuan luns

N

4 dao Ao o o v 4
LaJaymmamugmmmaomﬂma LLa:u;j"l,muwamaamil,ﬂaﬂml,ﬂm
FIUINNIN TIFBINFUNTUSHIINI TR LUK LUUTEIUIIN LNaYin I

My wdn ﬂdl%ﬂ'liﬁ@.l%’ﬁxﬂﬂﬂ%ﬂ’]iij“ﬂﬂ'l‘Wﬁﬁﬂmﬂ’]W HRSAINA

m
c
(@]
c
[
(1]
o
Q
=
D
Q

Uaaadudwiunnan ﬁwm;js:uuu%miqmmwﬁﬁqzu,mwaai’méTaﬁu

3 UONYAIIA YH

couil 4 HA Direction & Fucused area @






undonl

v
“nszuanvinlifindsazlsiing?”
AMNLEK MTlAaLRanatNIdaLiad
W s dd 4
mylnassgfidnlasbiflaaniauiesezldagidiga
miﬂ%'ué‘hLﬁﬂﬁunﬂﬁ?mﬂa:i’mﬁl,i‘flum"nmuﬁﬁ;
t:iln 3; :d‘ a v =3 & a [ v &
NIRRT URINNTDRE N BRI UL T Tl et AL
AL09IbN TN
NMINNTTLRYNRINTATTE A NNENU TN AN kAN Ina18vin L
LNAANURZDG
“Ayeuin” Mlvinandrenazltiduaddonla lumsdfuuulag
LRZFEII9ANNIINID L1 NaAINNEIE® w%auﬂ%fuéhLﬁﬂﬁunﬂ'ﬁmﬂamdﬁ
U Tusus Gt ‘nazusih’ Wanla ki lainds nanuFITa UL
Masasuulamgan hnane unuim wihi 35n19vinam matans
= s d’ 1 o I o d'd g: 3 1 v
TWIANUHNARATI BT UTIMEAINAURI 2RI NMITNY Uaz
F6 laltNeIne “NYzuaun” LL@immmmlﬁnnﬁaﬁmﬂi:auwuwm
ANt saInRiagNudandun alaianade Tl

a A tﬂl o ' nﬂ‘ v ' A d‘ 0‘/ A
ﬂ@]maﬂa mzm"[ﬂgmnﬂaﬂuLLﬂmLLa:aﬁammﬁuua PWBRINUEILT

HA UPDATE 2019 @



USTWIHNNT

NINI NANE

HIS8UI5e9
Aadauun ausInu
T wiAIIewia
anww Jygin
Taws wdseid
Yeasvon Awilyaida
a9nua Wtz
AENT UYNAI
Svannynt nuuﬁqﬂ’§
masal #nngla
gnngy ddaala
ANty Bugy

anny gilyan






mIsWAJLIO:NNTUILIA mMiuTmsiuaaunan

mMsIUaEUIUaY FoI0UNanahArUntoUOLNS:UOUMSWIFILN
IFMsIvasUIavosYe] Tulsisovde
ISWoLISHUSTD:US:HNATIBMSIUAEUIa0RYS I2dmSTnmsnianan
lwsyomariovrinsin ovAnsnty ITEVOVFANSIALD
dEnnsnduInGouMsiUaguIlaviridulumuisiovmsiuisisoond
mndvwaoenniiMsIuaaUIUavRINMEuBWaoevevEU
Movigons:uouMmsvMSIUaEUIUaDIaIASOEAOIUSOUTORINNTU
mirMsiUaauavidlugmonuuoounnan ouosy
mirninSotanousoudolduinSotaninousoudolngadnsh TUlsRosmsaoms
JovainentiodDusonusahanuriomin
msIUaguIUaviamsuimuiLinmnndy JnowevaU (Sustainability)
msasivnnusoUdoIliomsiUaauiay (Change & Collaboration)
SoiluadounnuipinvnouaiSouovsuuUSMSauMUugNJRUL

ISBN 978-616-8024-23-2

9 '786168%"024232
3191 120 U




